[FRA NAME]
Policy on Determining and Reviewing Member Contribution Bandings
Firefighters’ Pension Scheme 2015 (England)
Effective from 1 April 2026
1. Purpose
1.1	This policy sets out how [FRA Name], as Scheme Manager for the Firefighters’ Pension Scheme 2015 (“the 2015 Scheme”), will determine and review member contribution bandings in accordance with the Firefighters’ Pension Scheme (England) Regulations 2014 (“the Regulations”), as amended.
1.2 	The purpose of this policy is to ensure a consistent, transparent and legally compliant approach to assigning and reviewing contribution rates, including the handling of mid‑year changes, variable pay, and material changes.
2. Scope
2.1 	This policy applies to:
· All active members of the 2015 scheme (wholetime, part-time, and RDS)
2.2	This policy does not apply to deferred or pensioner members.
3. Legislative Framework
3.1 	Contribution rates are governed by Regulation 110 of the Firefighters’ Pension Scheme (England) Regulations 2014.
3.2 	Regulation 110(1) requires that the member’s contribution rate is determined based on the annual pensionable pay received in the pay period in which 1 April falls, or for members joining after 1 April, the annual pensionable pay at commencement.
3.3 	Regulation 110(5) permits re‑banding only where:
· there is a change in scheme employment, or
· a material change that affects pensionable pay,
· and this results in the revised pensionable pay falling into a different band.
4. Contribution Bands
4.1	From 1 April 2026, contribution rates are determined by actual pensionable earnings:


	Band
	Annual Pensionable Pay
	Rate

	1
	Up to £36,130
	11.09%

	2
	£36,131 – £45,407
	12.59%

	3
	£45,408 – £66,908
	14.09%

	4
	£66,909 – £190,691
	15.59%

	5
	£190,692 or more
	17.09%


From 1 April 2027, thresholds will increase annually in line with September CPI.
5. Determining Contribution Bandings
5.1 Annual Assessment (required by Regulation 110(1))
5.1.1 	On 1 April each year, [FRA Name] will determine each active member’s contribution band based on the pensionable pay received in the pay period containing 1 April, converted to an annual pensionable pay figure.
5.1.2 Annualisation will be applied as follows:
· Monthly payroll: pensionable pay for April × 12 [Delete appropriately]
· Four‑weekly payroll: pensionable pay for the period × 13 [Delete appropriately]
· If not a full period: pensionable pay will be grossed up to a full period before annualising.
5.1.3 Each employment will be assessed independently for members holding multiple firefighter roles.
5.2 Mid‑Year Joiners
5.2.1 The band will be determined based on the annual pensionable pay the member receives in the pay period containing their start date.
5.2.2 If the member joins mid‑period, pensionable pay will first be grossed up to reflect a full pay period, then annualised.
5.3 Mid‑Year Leavers
5.3.1 Contribution bands will not be reassessed when a member leaves.
5.3.2 Contributions will continue at the existing rate until the final day of employment.
6. Review of Contribution Bandings During the Year
6.1 When a Review is Required
6.1.1 Under Regulation 110(5), a review must occur when:
· there is a change in scheme employment, or
· a material change affecting pensionable pay,
· and the revised pay places the member into a different contribution band.
6.2 What counts as a “material change”
Material change includes, but is not limited to:
· Permanent promotion or demotion
· Change in role (e.g., WT ↔ RDS)
· Permanent change to contracted hours
· Permanent change in availability for RDS
· Introduction or removal of pensionable allowances
· Competence‑based salary progression
· Pay awards that increase the ongoing rate of pensionable pay.
Material change does not include:
· Extra RDS calls
· One‑off payments
· Backpay lump sums
· Temporary change to duties
· Short‑term alterations unlikely to continue.
6.3 Effective date of re‑banding
[Approach 1 Conditional paragraph – delete appropriately
6.3.1 [FRA Name] will apply the revised contribution band from the effective date of the material change, regardless of when the change is processed or when any associated backpay is paid.
6.3.2 Where a pay award or other material change is announced after the fact but is retrospectively effective, [FRA Name] will:
· apply the new contribution band prospectively from the date the change is processed; and
· apply the new contribution band retrospectively to pensionable pay actually received in each pay period from the effective date of the change to the date it was processed.]
[Approach 2 Conditional paragraph – delete appropriately
6.3.1 [FRA Name] will apply the revised contribution band only from the pay period in which the material change is received and backdated pensionable pay is paid, and to all future pay periods.
6.3.2 Where a pay award or other material change is announced after the fact but is retrospectively effective, [FRA Name] will:
· reassess the member’s contribution band using the pensionable pay figure from the pay period in which the arrears are paid; and
· apply the revised band prospectively only, with no adjustment to contribution rates already deducted in earlier periods.]
7. Sickness, Injury and Child‑Related Leave
7.1 	Under Regulation 110(7), reductions in pensionable pay caused by:
· statutory leave
· sickness
· injury
· child‑related leave
· trade dispute
· permitted absence
· reserve forces leave
· or any other reason determined by the Scheme Manager
must be disregarded for contribution banding purposes.
8. Record Keeping and Audit
8.1	[FRA Name] will maintain clear records of:
· all banding determinations
· annualisation calculations
· evidence for material change assessments
· dates and reasons for re‑banding
· communications issued to members
8.2	Records will be retained in accordance with FRA data retention schedules and pension governance requirements.
9. Communication with Members
9.1	Members will be informed in writing of:
· their contribution band each April
· any mid‑year re‑banding triggered by a material change
· the effective date of the change
· the reason for the adjustment
10. Review of This Policy
10.1	This policy will be reviewed:
· annually;
· upon regulatory amendment; or
· where legal advice, LGA or MHCLG guidance necessitates changes.



